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Jennifer: My name is Jennifer Stock. It is June 13 1994, and I'm
at the home of Kenny Partlow. Uh, could you speak your full name?
Kenny:

Kenny, K- e-n-n- y E. Partlow.

Jennifer:
Kenny:

Thank you.

And you are married?

Kenny: Married.
n - a, Svenna Sue .
q-u-i - s - t.

My wife is ... I better spell it for you. s - v - e - nHer maiden name was Malnquist, Swedish, M- a - 1- n -

Jennifer: Lovely name
begin at Owens?

And when did you

(retired)

On the time of the closing?

Disability.

Jennifer :
Kenny :

All right.

And you retired or quit work?

Retired.

Jennifer:
Kenny:

(thank you) .

19 and 55, September 3rd .

Jennifer:
Kenny:

And when were you born?

October 2nd, 1934.

Jennifer:

Kenny:

Thank you.

Was that recently or . .. ?

March of '94 .

Jennifer: Okay. Alright. When did you say what was the year you
began, again? (September 3rd, 1955)
'55, okay. And do you have
any other family, did you have any other family working at Owens?
Kenny: At the date of closing I only had a few cousins. But I had
a large family at Owens over the years.
(we'll talk about that)
Okay.
Jennifer: Well, where did you grow up?
Kenny:
old to
Church,
looking

Well, I was born in Huntington and moved when I was 7 years
Annacosta, Maryland, during the war, and then to Falls
Virginia, Washington, D.C.
And we moved around, my dad
for jobs. And uh, we came back here when I was 11.

Jennifer:
Well, yeah, you left the boat.
[laughs]
about your previous work history, before Owens.

So tell me

Kenny: Well, I went to work in Cleveland, worked at the Chevrolet
factory in Wooten-·spencer, several places in Cleveland. Those were
the days of you could get a job anywhere you wanted, any time you
wanted, so, I'd just shop around and get the best job and maybe
work a year, or three months, whatever and go on to another.
(yeah) It was a worker's utopia.
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Jennifer:
jobs?
Kenny:

you weren't penalized for switching

No one cared (no one cared).

Jennifei:
Kenny:

And that wasn't,

They wanted employees.

And what year are we talking about?

' 5 2 , 3 , 4 , and 5 .

Jennifer:
Yeah, those were the big ones.
you uh, apply for work at Owens?

Yeah.

So, what made

Kenny:
Well, I wanted to come back to Huntington and uh, my
uncle's all worked there and so I uh, asked them. And they helped
me get on and so I went to work there.
Jennifer:
Kenny:

What positions did your uncles uh,?

They was machine operators, in the flow department.

Jennifer: And it wasn't difficult to get you in at that time?
was a little bit curious.

I

Kenny:
Well, it was difficult for me. I applied and they didn't
give me a job. And I asked my uncle, and the next day they called
me.
(yeah)
Jennifer:

What did you apply for, initially?

Kenny: Just a laboring job of any kind. (where did they put you?)
In the warehouse,
shipping department.
[phone ringing in
background]
Jennifer:
Kenny:

I'll let her answer it.

Jennifer:
Kenny:

Are you going to be answering?
It's her daughter.

In the shipping department, in the warehouse?

Un-huh.

Jennifer:

Is that like ... ?

Kenny: In the shipping department at that time, I went to work up
on 26th Street and 2nd Avenue.
See, we used to have a warehouse
there.
(unh, 22nd and 5th avenue?)
26th Street and 2nd Avenue.
It was out beside of the, well, actually it was out almost to the
river. Have you ever heard of Jack Knights?
(no) Have you ever
heard of the Tobacco Warehouse? (yeah) That's where it was. (oh,
really?) Yeah.
It was leased over there until it burned down in
1961.
( is that what happened? okay)
Jennifer: How did they transport stuff ... why were they using that
auxiliary warehouse?
Kenny:

For the uh, just for huge inventories.

(mmm-hmm)

See, in
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those days, the buyers paid the storage and we would make their
bottles in advance and store 'em somewhere.
And then when they
were ready for shipment, we would ship 'em.
And we didn't have
enough warehouse space at the particular plant, so, we leased
warehouses all over the place.
Various states ... (! see, so they
were paying you to store it?) Oh, yeah.
rt was just an outside
warehouse.
As we closed, we had a warehouse 28th street or 27th
street and 5th avenue. We used those facilities.
(mmmh)
Jennifer:
train?

And at that time, was transportation by both truck and

Kenny: By truck and trailer. Well, a lot of it was by rail (mmmhmm). We uh, we transferred the product from the plant by truck to
the outside warehouses. But as we shipped, we shipped by rail.
Jennifer: And when you were shipping straight to the manufacturer,
you were going by rail?
Kenny: Yeah, we had warehouses on 17th street, west, and Railroad
Avenue. We had 'em at Polan Warehouse, down at the WSAZ tower. We
had warehouses all over. That was the heydays.
(yeah, yeah) The
customer would accept almost anything that you built; that was
before plastic and cans came on the market.
Jennifer:

They got on the market?

Kenny:
Yeah, I think at this point we have 5% of the beverage
market, and now it's plastic and cans ... 5%, that's a huge market
out there.
Jennifer: Yeah, yeah, it is, interesting. Well, let's concentrate
on your work history.
Where did you go after that, the shipping
department?
Kenny: Well, from shipping I moved into the selecting department.
The selecting department was where the uh, finished product was
selected, throw away the bad, accept the good.
And in that same
department, now I moved up from a uh, well, we had names of the
classifications. One was a lehr attendant, 1-e-h-r (mmm-hmm), and
he served the girls packing bottles.
Now, that was before equal
rights came about. They were all girls in packing. And we served
the girls and pulled trailers out, whatever was necessary.
And
then I moved up to a checker. A checker was a person that counted
the production each hour, to show what we were making on the each
of the 31 machines.
(wow, constant inventory, unh?)
Constant
inventory, each hour. And you would separate one shift ... sometimes
there was, a shift that would go home, and their ware would still
be in the lehr for hours. And then when he came out, it might be
5 in the evening, went to work at 3 (mmm-hmm), and then you would
start building and counting your person, your operators ware. So
then after the checkers job, I went into a quality inspector,
worked that job for years.
Went into crew leader, was the next
job.
I was chosen as a shift foreman, and transferred to North
Bergen, New Jersey, we had a plant there, in 1 65.
And I worked
there about 4 months, and decided I didn't want it, and came back
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to Huntington.
Jennifer:

Why didn't you want to stay there?

Kenny:
Well, the cost of livin' and the property values and all
was horrible, so it was already out of line as to what we have
here.
But anyway, I came back and went back into selecting and
around 1 71, I transferred to the uh, what's called a machine repair
department. And during that time, in selecting, I also had a year
in the batch and furnace department.
That's where they mix the
batch to make the melted glass. Uh ... I was in sports at the time,
and wanted a day-shift job, so I went in batch and furnace to work
days, but I went into machine repair in '71, and finished my career
with the company in uh, in machine repair, as a line repairman.
Jennifer: Mmmh. So were you happy with all these positions? Were
you aware of moving up?
Were you aware ... I mean, what was, I'm
trying to get an image of like the bidding, the hierarchy of jobs
within the plant? Is correct to speak of the hierarchy or ... ?
Kenny: Yeah, prior to the 1 64 to 1 67 equal rights amendment that
came in '64, in '67 our company experienced an equal rights
movement. Females were granted the same status as male and prior
to that, the rules were you went to work as a lehr attendant,
checker, quality, crew leader, and then you went on to foreman.
And then when the equal rights laws were all passed, many females
came over and took many jobs and many males went over to where
females positions were.
And it kind of stopped the old buddy
system that you knew. So, the system that we once entertained was
all gone.
Jennifer: Yeah. Now, was this typical? I mean, this seems like
a rather rapid rise in responsibility. Was it typical to go ... was
everyone, most men coming in to the selecting department, did they
go like in the space of 10 years, or lehr attendant to crew leader
to foreman, like that?
Kenny:
Well, your foreman wasn't that rapid.
It was never that
rapid, because we only had few foreman, and several department
inspectors and crew leaders (right). But all males had to start as
a lehr attendant.
And that was period, nothing else but a lehr
attendant. And then you moved up as your credentials allowed, your
seniority and your qualifications.
Very few times were people
penalized for ability, very few times.
And in almost all cases,
seniority won you your job.
(yeah) And you moved up.
Jennifer:
And at this time
associated with the bidding?

did

you

have

the

ability

test

Kenny: No, there was never an ability test given up until late in
life.
They were given when employees try to gain a job a Owens,
then they gave a test. So, that was started probably in the 1 60 1 s.
(mmmh)
Jennifer: Speaking of the ... I mean, it seems to me that once you
got in, you got in.
Did people ever get fired?
I mean, was
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it ... obviously you didn't have a very rapid turnover rate.
Kenny: No, we probably had 2,000 people when I went to work there
(mmh), and uh, yeah, some people got fired.
I hadn't been there
but a few weeks and a fellow who was older than me was working a
job higher than me, classified higher, and the boss walked me down
to where he was working one day and said, "Can you check?" That
was a job up, but I said, "Well, yeah." He said, "well, I want you
in this position."
And there was a fellow working there, older
than me in seniority, I never saw him again.
(you have no idea
what happened to him?)
Well, he wasn't there, so I feel he was
laid off and never recalled.
(un-huh)
Jennifer:

And that's how they handled firing, primarily, right?

Kenny: Yeah, back before you had a union. Now, we had a union in
those days ... I don't know what' happened to him. Of course, I was
one of 2,000 people and didn't ask.
(sure)
Jennifer: Sure, it's a huge plant. There's so much to talk about
with you. Uh ... well, let's go to labor issues. You are the former
president? Current president?
Kenny:
I was president when they received the announcement on
September 30th, on the morning of September the 30th. And my term
expired October the 31st.
And so I didn't run again, of course.
I'd been off six months or a year with my back and legs, so, I
endorsed the president, and no one opposed him, and he ran and I
tried to help him until it closed. (and that's ... ?) Carl Maynard.
Jennifer:
Okay.
There's a really ... I'd really like to find out
the history of the organization of the union, especially the
male/female locals. (okay) Do you know ... do you have information
on why that was, why it was organized that way?
Kenny:
Well, it was just organized that way, because uh ... well,
let's go back to uh, probably in the 1 20 1 s and '30 1 s and I can
document that by finding some information.
The flints first
organized in the plant.
Then the flow line, which is all male,
formed a union.
Then the males decided they wanted a local and
then the selecting, then other areas of the plant. So Local 255 is
born. And that was all male. And then females had 256, Local 256.
No one seemed to care, and all the jobs were, the females only had
one lot of jobs anyway (right, right) so, they really had no reason
to be over in our local, because they, they wasn't doing anything
that we did.
(right)
So it was uh, probably in proper order at
that time, that both sides had their own locals to establish their
own rules and patterns and working in their own areas. We didn't
work in theirs and they didn't work in ours.
So that was on when
I got hired.
And within the next 15 or 20 years uh, things came
around that the company and union both wanted us to merge and we
uh, just be one separate local union (mmrn-hrnm).
And eventually
that happened.
Uh ... I gonna guess around ' 7 0 or '71 that took
place. The 255 or 256 merged into one local, both male and femal_e~ - - - - becoming Local 212.
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Jennifer:

And there were two other unions, or two other locals.

Kenny:
Well, one of them was Local 116, that was the flow line.
That's called AMD; that's automatic machine department. And then
the other is the flints, those were mold makers, Local 75.
Jennifer:
Alright.
Get these numbers right.
gotten them straightened out.
Was there
communication? Cooperation?
Kenny:

I still haven't
much interlocal

With the male/female merge?

Jennifer: Well, actually between, before that, I mean, with, so at
one point you had ....
Kenny:
Well, yeah, see, the uh, each local had their own
jurisdiction (right), and they was never any of our people tried to
move into the other locals. And when they did, they came in as a
new hired person.
And of course, they didn't come into ours.
I
had two uncles in the AMD 116. One of 'em had been there 5 years
when I came there. And during the first lay-off I was working and
he was laid off.
(so, you couldn't help each other)
Mmmm-hmm,
because that was the way it was designed.
It was protection for
each department.
So there wasn't any real problems. Some plants
built later on, had one union for all people, except the flints.
And the flints were always separated.
And then they had less
trouble, some had more trouble.
(yeah)
But any time you change
anything, there's changes made, there's lots of troubles arrives.
So we never, we voted many times, we always voted to retain our
same seniority system.
(unh, mmmh)
Jennifer:
Do you know much about the flint union?
I understand
that uh, I mean I've done a little research on the pre-history of
the glass union, and there was a very strong, a very strong union
during the, before the automation of course. And I wonder why the
flint working, the flint union was associated with the mold shop.
I thought the flint workers that was, they organized a different
union because they made a different kind of glass, one that
used ... do you know why they, the mold shop was part of the flint
union?
Kenny: The flint only had the mold shop, probably is what you're
asking.
(yeah, yeah)
Some factories ... we had one in West
Virginia, I think up in Martinsburg, that the whole plant is
flints. And the flint was a large organization back in those days,
and they did have a lot of factories that were flint from flow line
to anywhere. But in our particular plant, they only organized in
the mold department early on.
And I want to say in the 1 30 1 s or
'40's, real early.
(mmm-hmm) And the rest of the plant remained
without a union until in the late, mid- 1 40 1 s, when the war was
going on, and it became patriotic to buy glass and buy union, and
build union products.
So I don't really think the company
disagreed with our people wanting a union.
I don't think no one
opposed it, so, our unions were formed back in those days. And it
helped sell the product and was union-made. (yeah, sure) So that
was alright. Our unions were formed I believe in '45 or 1 46. I'm
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not real positive on that.

Uh, somewhere in that vicinity.

Jennifer: You're talking about the locals? (un-huh) Yeah, that
makes sense. So, what was the attitude toward the from now on I'll
just assume union means the 212 and the, the union you were
associated with, now, what was the attitude toward the union? Did
the workers feel strong or was it a lot of involvement? Or was it
uh ... when you entered it.
Kenny:
Oh, in '8 7 I came in as uh, [inaudible] ... I became the
union president.
And we had the experience of a lot of troubles
uh, many of our plants had been shut down, and in the late '70's,
early '80' s there were probably 10 plants shut down.
I can't
remember all of 'em. Uh ... but there was a lot of discomfort with
the union people believing the company was taking advantage of us,
and shutting machines and plants down unnessasarily. (right) Our
leadership at that particul~r time when people was pretty
upset .... I run against the two presidents. I got 68% of the vote,
I believe, against two former presidents, one who had just passed,
and one before him.
The next election I got 80% of the vote.
I
guess the former president [inaudible]
I think the
people's attitude against the local wasn't too great, at that time.
Jennifer:
So you were brought in as kind of a reform candidate
type situation?
Kenny:
Well, trying to stay in contact with the people, to let
them know regardless, if there was good, bad, indifferent, they did
hear the truth and did know what it was.
And no one received
special favors. Everybody was treated the same, whether you voted
for them or you didn't.
Uh, that was my philosophy, black or
white, young, didn't make any difference. If you was qualified for
the job, you got it.
(right, right)
As far as female/male
relationship, I could care less.
I've said many times, omit the
first name ... as far as I'm concerned. Don't fashion the job to fit
the female, then don't challenge ... you know, bother the person,
give her a harder job, just because she's a female. (right, right,
right) That was my philosophy.
Jennifer: Mmmh, yeah, very egalitarian.
to '93, '94?
Kenny:

Gotta be.

Okay, so '87

Until November 1st of '93, my term expired.

Jennifer:

You were around during the 1969 strike?

Kenny:
Oh, yeah, yeah.
I was fighting that day.
I was a proboxer, amateur boxer, and we had a pro-fight that night, set up at
the clubhouse.
And I came to work and they uh, they was guys
outside.
And so, of course, I didn't go in.
And it uh, only
lasted a small time.
It was over insurance, I believe, at that
particular time. ' (oh, okay) Uh ... we had insurance problems. '77
we had another one.
And that was a flint strike.
They were on
strike. And all of our people honored the strike the first night
when they went out.
Only a small group of 'em, like 40 of 'em.
And all the other locals stood behind them the first night. Then
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by 2 or 3 nights,
they were 23 people went in
(mmmh),
[inaudible]....
Until eventually uh, we only had very few of us
out. My own department, there were like 42 of us, 27 I believe was
working and 15 of us were out.
(how did you feel about that?)
Well, I uh, I felt that I was right to not cross their line.
I
felt that we were supporting them. Then I felt like some of us let
'em down when we crossed and went in after showing support the
first couple of nights, and then changing our minds and going in.
(sure) There was a lot of pressure. The company was uh, putting
notices on, puttin' us on notice, and some of the other plants had
crossed the line, and others going in. And a lot of machines were
operating. Huntington was getting in a bad position if they didn't
go in. And uh, of course, our international union urged us to go
in, because it wasn't a legal strike, and wasn't our union and we
had a contract to go in. So all those things in play, in motion-a
lot of people went in.
(sure) Some of my closest friends called
me and came in and told me they believed they should go in.
(mmmhmm) I said if your heart tells you to go in, then you'd be wrong
if you didn't.
And my heart tells me not to, then I appreciate
(yeah) the same respect ... same for me.
I mean, I believe I
shouldn't. And so, uh, eventually the strike was resolved for the
flints and we all went back in.
But it left a bad taste in a lot
of people's mouths, because a lot of 'em believed guys had went in
that wasn't union, and there was a lot of good union people in
there.
(yeah)
Some of the guys stayed out.
A lot of 'em used
that over the years against the others that went in.
Every time
there was an issue brought up, "well, you crossed the line". And
(yeah), and one guy in particular, called me and told me, said "I'm
going back in". He'd been out with me. And I said, "Well", this
is like Monday or Tuesday, I said "If we're lucky enough to get
unemployment benefits, if you go back Tuesday or Wednesday, well,
then you're going to destroy that week, and we may get 'em, because
they haven't decided yet. So if you are going back, I'd wait 1 til
Monday and go on back", I said, "use your own judgement".
(yeah)
Well, they ended the strike Thursday (mmmh) and before he had went
back in (mmm-hmm).
And then I heard him call other people scabs
and stuff, and uh.
Another guy that I was in contact with, I
talked to him, and then I saw him on Thursday, we got the notice
the strike had ended, I called his home and his wife said he went
in last night.
[laughs] So, it was one of those shaky deals.
Jennifer: Yeah, everybody didn't know what any one else was doingpeople had to make that decision for themselves.
[inaudible]
Kenny: Yeah. The local union man, and one of them called me, and
said, we have met and we've decided we're gonna go back to work.
And I said, "Well, you've decided you're going back to work. You
don't decide for me.
I'll make that decision."
(yeah) But they
announced to the people that uh, we should go back to work. And a
lot of 'em did. (so this was like a 5-day strike?) No, it was for
weeks and weeks and weeks.
(oh, weeks and weeks)
In '69 it was
about a 5-day strike; it was insurance.
This was in 1 77 when we
had that flint strike.
(okay)
Then we had a big strike in '60.
1 63 I believe when it was.
'63 or 1 64. We was out 51 days.
Over
a penny or two on our wages. Over wages, and we ended up settling
for a penny or so.
Fifty-one day strike.
( you lost of lot
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pennies)

Yeah.

Jennifer: Were you provided for during these legal strikes? Did
you have uh, were the workers ... I don't know what happens when you
don't go in.
I mean, I'm talking about unemployment, are you
totally cut off?
Kenny: Well, no, uh, we uh, we eventually went to a hearing at the
Cabell County Courthouse with a unemployment commissioner.
And
they ruled against us. We didn't get it.
(mmmh)
Jennifer:

So it's up to a, to a court of some sort.

Kenny:
Yeah, it was the, you have to be under the guidelines of
the law, and they didn't believe that we were in the guidelines of
the law and were entitled to it. So ... we didn't get it.
(mmmh)
Jennifer:
Mmmh, 51 days.
Is that the one when management was
locked up?
(mmm-hmm, locked up inside).
Goodness.
And how was
that negotiated? Are we talking about negotiation on a local level
or this was the national, right?
Kenny: On the 51, yeah, on the 51-day strike our presidents went
off to negotiations and they agreed to uh, let each plant vote to
see if they accepted the contract.
(mmmh) So our plant voted not
to accept it. And apparently, the majority of the plants didn't,
so we had a national strike. When it was resolved, they called the
leaders in with all the presidents and they voted to accept or
reject the new offer. And our presidents or leaders accepted the
new contract.
(and they went to like a nationwide kind of thing)
Yeah. See, at one time we had uh, 35,000 employees. I don't know
how many presidents we had, but my goodness, we had lots of
presidents [inaudible] ... (yeah)we were a big concern. We probably
don't have 15,000 glass workers in all the industries now, glass
industries.
Jennifer:
Yeah, 35,000, are you talking about Owens?
(OwensIllinois, yeah)
So ... there was this uh ... downsizing.
You can't
argue with that.
There was a great deal of downsizing.
How was
this downsizing perceived, do you think, by the workers?
I
mean ... like the mechanization and the reduction in the number of
jobs?
Kenny:
In the last few years?
(in the last 15 years, yeah).
Well, the uh, our people perceived it as a way to reduce people
(yeah), and as any industry, coal miners or automobile workers or
any of 'em, no one likes to loose a job.
You have robots taking
the welding jobs from the auto workers, and much machine use is
taking over the coal mining positions, so you're gonna lose people,
and our people feel the same way. They hate to lose to automation
or anything else.
But in the last few years, our people kind of
believe that it wasn't really necessary for a lot of things they
did do. And to eliminate departments and jobs and combine jobs and
break the old rules and practices and habits you have epjoyed for
many years. And they were upset with it.
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Jennifer:
So there was a definite line between, there
perceived line between uh, cutbacks, which were inevitable,
cutbacks which were seen as unjust o r cruel or unnecessary.

was
and

Kenny:
Yeah, we just felt uh ... I had a little more insight into
it, being on the national scene with the presidents [inaudible] of
the international union, what was taking place, glass sales were
go i ng down. So I had a better idea that the cuts were necessary,
if we were to remain competitive (right).
But a lot of people
didn't buy into that.
(yeah)
And of course, everybody believes
how they want, and you're not gonna change some of their thoughts.
And when you start saying it is necessary, well, then you're a
company suck, or whatever they want to call you.
(right) And you
try to say this is a problem (mmm- hmm), and you stress the facts as
they are and everyone can make their own judgement. (sure) Can't
persuade some of them.
Jennifer:
Uh . .. let's
management is Silvis?
Kenny:

talk

about

the

last

Yeah, let me get a cold glass of water.

manager.

Current

(sure)

Jennifer:
I was asking you about the last management coterie, so
to speak, with Sil vis.
I've heard a lot of things about his
management style. Maybe you could tell me your reflections on it.
Kenny : Well, I probably witnessed 10 to 15 plant managers during
my 38 years with the company . And uh, he was, he was no different
than many of 'em.
In 19 and 59 or '60 we had another one called
Dan Adams . And he would come in in the middle of the night uh, two
or three in the morning, to see if people were still working and
(he would raid) oh, yeah.
And he would have certain supervisors
inform him, out watching people.
So we've had different type
managers over all those years. Usually what happened, uh, when you
had a stinker in there the people couldn't get along with, then he
would get the people down to a point where we wasn't having
production, we wasn't having quality (yeah), and then they would
change.
They would bring a guy in smiling.
So we had a change
from Dan Adams to Carmen Curria (could you spell that?)
C- u- r - r - i - a I believe.
And he came in smiling from ear to ear .
And this is what we did.
Normally we would have one person in
there and then it got so the people could not, they couldn't
function. And if it was a nice guy, they would bring in a guy with
more discipline with him.
(mmmh) And that was how it was usually
handled . (interesting) Denny Silvis came on the scene probably I
want to guess around '90. And he's not a man that is ignorant in
any sense.
He's a very intelligent man.
Uh ... I'm not sure how
much he wanted to be in Huntington, whether he chose that or was
forced upon him.
(Mmmh, where were they from?)
Uh, from the
most recent station was ________ Virginia.
That's beside
Williams, uh, Williamsburg.
(mmm-hmm)
Prior to that WinstonSalem, Lakeland, ·Florida, and Clarion, Pennsylvania.
(culture
shock in Huntington, unh?) Yeah. They ended up [phone ringing in
background]
It's out of town, so she can answer it.
(okay)
So
uh, uh, I don't know really ... what you're asking is my opinion of
him? Or ....
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Jennifer: Uh, yes, well uh, uh, a lot of people didn't like him.
Why do you think a lot of people didn't like him?
Kenny: A lot of people didn't like him because they thought he was
not good for Huntington. We. had just lost a plant manager by the
name of Jim Kunkle, who had a very good personality, who uh, the
personalities make a people person. And Jim's personality was very
close for the people.
He would ask you how your car was or how
your child was.
He become very personable with you, and uh, he
attended the Special Olympics, and used to be Big Brothers in the
Special Olympics . He laughed and joked with us and became one of
us.
(mmm-hmm) Denny Silvis never got to that degree. He uh, he
inherited one hell of a mess, and [inaudible] ... times continued and
he was instructed by supervision out of the corporate to do this.
And if you can't do this, tell me now, and we'll send someone down
who will (mmm-hmm). So he didn't have a flexibility many think he
had (mmm- hmm)
However, uh, I believe that he could have had a
better approach if he'd become more closer with the people and
worked with them, instead of trying to work 'em.
I believe
that would have helped.
Whether it would have saved our
plant ... eventually it, regardless, it would have went down, (yeah),
because they wanted to close 8 more plants (yeah).
But uh, that
was one of his weaknesses, of not being close with the people.
Jennifer: Do you think he was brought in to shut the plant down,
or ... ?
(no) No?
Kenny:
No .
I think he was brought in to make a profit, and to
make a profit and be a profitable plant.
And if that can't be,
then it has to close.
Jennifer: Mmmh. And do you think it, the closing was a result of
any failure on his part, or do you think it had to do with
larger ... ?
Kenny: Well, there was a lot of things that happened during that
time, and uh, to put 'em categories, quality really became tight
within those last 4 years. Product that you sold a customer in 1 90
was no longer accepted in 1 94 .
Quality had really tightened up.
So if our people thought they could continue with a quality of the
1
90 1 s in 1 94, they was badly mistaken.
(mm-hmm) We had several
huge quality uh, costs, complaints. We had a lot of natural things
that had happened .
We bought some cullet, that's crushed glass
that was recycled, but in that same crushed glass, someone had
slipped some clay pottery dust in that cullet, which resulted in
3/4 of a million dollar's loss of prod. That was in '91, uh, that
was no one's fault.
But somehow it sneaked through. There was no
detection, no detectors that could have picked it up.
(mmm-hmm)
And it just started making our bottles seedy.
It went on and on
and on. And for days, for a weeks or so, we lost 3/4 of a million
dollars of glass.
We just had to make it and throw it away.
(yeah) We had a natural gas pipe erupt over by the big arch, over
in the boulevard? and that was some down time on us.
(yeah) We
had several electrical storms that knocked our machines out.
(goodness) We had a lot of natural disasters. We and at the same
time, the market became very tight, quality became very tight. The
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buy-out, monies wasn't uh, a lot of money wasn't available to, to
uh, remodel our various departments, such as our corrugated
department. (mmmh) We made our own corrugated container boxes and
all, and our machineries and equipment were 1920's, '30's, and
'50's, and we couldn't compete with the modern day.
And the new
owners who acquired us by merger buy-out, said, "We' re in the class
business, not the corrugated business. We're not going to put any
money in the corrugated operation.
We're gonna put it in glass
development".
So consequently, we lost 50 people out of the
corrugated department.
Jennifer: So they totally closed the corrugated department, didn't
they? (mmm-hmm) Because, primarily because they wouldn't shoulder
the cost of the renewal of the equipment or ... ?
Kenny:
Yeah, they didn't want to put any more investments in
corrugated uh, box making. They wanted to put money, see, into the
glass.
But that's, and lot of things was out of Denny Silvis's
hands, regardless whether people know that or do know it and
doesn't want to agree with it, or whatever. I want to be as plain
as possible, that Silvis was not totally responsible for that. He
had uh, a board of directors that told him what you will do
(right), and I know that to be a fact, that he was told, "If you
don't, this is what will happen".
Now, Denny's weaknesses was he
wasn't able to work with the people (yeah).
For example, now, I
think and I don't know how much warning Denny Silvis had that our
plant was going down, but if Denny did have several months, which
I don't think he did, but if he did, then he should hav~ met with
us people, including myself, and told us what the outcome was gonna
be, within a few weeks, if, if we didn't do something. Now, he met
with us periodically and told us if we don't produce, we don't
change and we don't turn around, we are gonna close (mmm-hmm). We
are capable of making a million dollars a month. (yeah) But we're
not doing it.
(right) We're gonna have to get on the ball.
But
we heard that so much uh, that it wasn't a warning any more, it was
just a fact of life (yeah), it was just something that was gonna be
stated. Uh ... we, we never knew up until the very end that it was
coming (yeah), and that was a real shocker.
But we, we halfway
believed that if we didn't straighten up, we'd be getting a warning
pretty soon that "you' re gonna straighten up or out you' 11 go".
But we never received one. (never got the warning, yeah) Mmm-hmm.
Jennifer: Yeah. I've talked to a number of people that found out
from the news, and found out from the media and found out from
friends. That's surprising to me that there wasn't some kind of an
announcement, some kind of a ....
Kenny: They called me at 5:30 p.m. the night of the 29th, and told
me he wanted me to meet him with my officials in the morning at
8:00 a.m.
And I said, "well, what seems to be the problem?"
"Well, we'll talk about it tomorrow". And as soon as I walked in,
all of management was in a meeting. They were called in at 7. And
they were advised what the company's position was. Everybody was
down, and I looked in the door, and they said, "Just give us a few
more minutes". So I waited with my people for a few more minutes.
We went in and these guys left, and the girls.
No one said
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anything, when they immediately started reading a prepared
statement. Just ... they just hit us right between the eyes (yes,
yeah). I asked a question, "Is there anything we can do?" Nothing
can be done, so ... after that, I wrote the company and tried to get
the facilities for an industrial park. I tried to offer, I tried
personally to get better transportation costs from companies in the
area, and they was willing to work with me. I uh, I talked with
the county commission and the city mayor and to see if they could
offer any relief as far as taxes was concerned (sure).
And I
called a meeting of Chamber of Commerce and I wrote the company and
told them that the local union were willing to work in the areas of
working agreements. And uh, I was willing to work hard into some
cost of transportation . [inaudible] ... know about that. But we're
located in an area that when we transfer or transport cartons by a
truck to Louisville (mmm-hmm), it's easy.
But there's nothing
coming back to Huntington, so they're coming back on a dead run.
And uh, so uh, so your shipping costs are much more expensive. So
we were willing to get some other firms to look at us and see if
they'd help us in the transportation costs, but the company wasn't
interested in talking. It was already made concrete and that was
it.
Jennifer: That's interesting.
That sounds like you did a lot of
work, a lot of scrambling. I'd like to focus more on some of these
economic reasons for the closing. About the transportation, I know
you had a fleet of trucks, but that was [inaudible] ... stopped,
liquidated at some point, before the closing?
Kenny: Owens-Illinois had their own trucks. Early on in history
that was stopped, I'm gonna guess, around the early 1 60 1 s.
And
then we started farming out our transportation, or transporting our
product. We had various truckers in the early. Victor was one,
and I think Zirkle was one near the last.
They handled our
trucking for us. And the company found it to be more profitable to
let somebody else handle all the repairs, and down time, and truck
driver's pensions and all these related to it
(yeah)
So uh,
they' re about the only ones doing it.
And a lot of places are
doing it.
Jennifer: And uh, where were you sending your stuff to be boxed up
if you didn't have a corrugated department?
Kenny:
We brought cartons into our plant from other vendors;
bought some from Ohio and some from Kentucky.
And see, before
closing our department, our corrugated department was next to the
selecting, and they'd build the cartons and wheel them over, where
all we'd did was close the corrugated down, and use it for a
warehouse, and bring the trucks in and use the same equipment that
was making. The only problem would be because if the corrugated
cartons came late or if we wanted to change from making a beer
bottle one day to a whiskey bottle, which we used to do by having
our own corrugated, but now, we had to call the customer and give
them several days advance notice. (sure) [inaudible] Se we could
get the cartons.
And then if there was a mistake in the design, color, printing, of
that carton, if it was made there locally, we could correct it in
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a second. And if it came from Louisville, mailed three days ago,
well, it was too late to correct (yes, you were at their mercy).
Mmm-hmm.
Jennifer:
Price- wise, too.
Uh, then quality, you were talking
about quality, tightening up.
What [inaudible] ...
company standards?
Kenny: Oh, yeah, because it was the strict or severe competition
between plastic and cans.
Any time that you were packing 400
bottles a minute, and you are gonna have some breakage on the line,
and then when you'd call the company, and our guys'd go in, (mmmhmm), anything could cause that breakage and the first thing they'd
say, "Plastic doesn't break".
(I bet you heard that a lot) Yeah,
(probably a billion times). Quite a bit. So, there was the weight
of plastic. The weight of plastic's much less than glass, there's
no breakage. If you break a bottle on a line that's running 2, 3,
4 hundred bottles a minute, you've got to stop all the lines,
everybody has to sit down, you have to clean the glass of the
product up (yeah), so there's no contamination or glass footers ....

END OF SIDE 1
Jennifer :

Well, let's just go on.

If that's okay.

[tape shuts off and then back on]
Jennifer: What was I talking about? Oh, okay. The changes in the
plant during the time of the, the uh, the fair employment acts and
etc., etc.
When blacks started to come to work, and women were,
what were those changes like?
I mean, it's a large question,
but ... ?
Kenny:
Well, in 196 7 if you wanted to work overtime, they all
signed a list, and females signed a list and there wasn't any
blacks when I came to work in '54 or 1 55 .
And there wasn't up
until around 1 61 or 1 62, we started getting some blacks in the
factory.
And uh, very few.
That went on with the male/female
situation and uh, Opal Mann filed a suit in the federal courts, in
Judge Christy's court (was that a local court?) federal court. And
after hearing all the testimony, both sides agreed to resolve it by
merging the locals and merging the seniority list and all these
things (mmm-hmm). So the judge didn't actually rule upon the case.
Everybody agreed (it was ... ), it was kind of a cleansing process,
lets work towards doing this and let the judge approve it.
[inaudible] ... which it was. So, from that time, the seniority list
emerged and some of the females who had been denied jobs, for
example, by your virtue of being a female, you could not have bid
on a job that I could, even though you were senior to me (mmm-hmm).
So, in order to correct that, right, wrong or indifferent, the
female president and the new, the male president got together, now,
they were both co-presidents of a new union.
(un-huh)
And how
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they agreed to handle these problems that had been for over all the
years, they decided when a job came open now, uh, a woman, female,
like you say a woman, a female bids on that job; then if she gets
it she will take all of her seniority with her to that new job.
(mmm-hmm, mm-hmm). That way it would make up, if it could ever be
made up (right), for the discrimination.
Now, what happens, uh,
she comes into my department [inaudible] ... I have been in the plant
longer than a lot of guys but I just recently bidded into this
department (right).
Jennifer:

So there's departmental seniority in the plant

(yes)

Kenny:
Now, here comes a female who bidded in behind me, (mmmhmm), and she had more seniority than me and other ones. (mmm-hmm)
So, she gets a job, brings in all of her seniority.
So then all
the males get upset.
Next contract, next time we negotiate they
tell what their problems are. So the international are trying to
make it a more fair method, they said, "Alright, here's what we'll
do. When a female comes in, she brings all of her seniority into
that department (mmm-hmm).
Now that whole department goes plant
seniority.
(I see, that's effective class?)
Mmm-hmm.
(I
understand now)
[laughs]
(But go on, go on) Alright now, what
that did, that offended guys who had only been in the plant 10
years, 9 years in that department.
(yeah)
So that didn't help
(no)
it caused more problems.
So then, as that went on, the
company was supposed to keep accurate records.
Jennifer was
entitled to three bids, three opportunities.
(okay) We had some
females who had probably ten or fifteen opportunities and no one
had ever monitored or kept the amount that they were offered (you
mean before the, the ... ) well, no, after these, the 1967 agreement
was reached, every female who felt they had been discriminated
against, signed a master list (I see), and that list contained all
the names.
Some girls said I don't want any part of it (right),
but I think there was around 4 or 500 girls had signed it. So each
one of those girls were entitled to 3 different job bids and for
the opportunities. Now, a lot of times she had the opportunities,
she didn't even bid (right, right), so that was an opportunity.
But no one kept any history of any of it.
(I see, I see) And as
the years went by in the late '70's some guys came to me and wanted
to know why this particular girl was getting so many jobs. Hell,
she's been here, here and here (mm-hmm) And I said well, I don't
know. Well, they said she only got 3 opportunities, and she's done
had a dozen. (yeah)
No one really took care of that (that's
crazy).
It got out of hand
(yeah)
So then, you had various
departments inside our plant.
We had I think, 11 departments.
Only 4 of 'em I believe, did not have females that were still
department seniority.
And bidding was by plant seniority.
You
bidded on jobs by plant seniority, and then when layoffs came, you
were reduced by your department or plant, that only took place when
you had a female in there.
It really got confusing and a lot of
people to this day don't understand it.
(mmm-hmm)
Really have
trouble with it.
Jennifer:
I talked to Mr. Maynard about it.
I talked and talked
(still confused?) still confused. And it's certainly no reflection
on him; it's me.
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Kenny: Well, it's just as simple as this. If you effective class,
and another female right with you had not signeq that, she went in,
it didn't change anything (un- huh), because she was not an
effective class female (yeah), you on the other hand had signed
[both talking simultaneously-inaudible] ... you were on that list,
and when you went into that department, you were an effective class
member and the whole department changed. (I see)
Jennifer: That must have caused a lot of aissension.
boy you saw ... )

(mmm-hmm,

Kenny: My mother raised me . . . my father died when I was real young,
and I have a different makeup than possibly a lot of other males.
I believe that I would I hate it for my mother to come home and
say, "Some guy took my job because I'm a female."
My mother
worked hard to raise me. (yeah) And so I didn't have the makeup,
I didn't have to ... [inaudible] . ...
Jennifer:

How was Opal Mann treated?

Kenny: Opal Mann was mistreated by a lot of people, not me. And
she and I had one disagreement in the, in the suit that she filed,
and we had a wonderful relationship. And my argument was to the
government. I had no problem puttin' a female on the job, but what
you're doing, you're fashioning the job to fit the female (mmmh,
yeah, that's no good). She should take all responsibilities. And
she and I talked up front, we are the best of friends today; I love
the lady.
She's a sweet lady.
And uh ... but that was the only
problem I had with it fashioning the job to fit the female.
Jennifer: Yeah. So how, how were they doing that?
fashioning these jobs ... ?

How were they

Kenny: Well, a crew leader job upstairs, when I was crew leader
prior to females coming on, we had to do physical things that when
the females started taking the jobs, they hired a millwright, added
a millwright to the shift to do those various physical duties
(heavy), because the girls couldn't climb, couldn't run the floor,
couldn't carry the things that most men could (mmm-hmm), and, and
so they just added a millwright, a maintenance man (un- huh) on the
shift, doing those things (a mule), yeah, un-huh, a mule.
And ... and that did offend me, because I felt like I've got no
problem being fa i r, but you're going to extremes now.
You're
saying to me that I have ... for example, as a checker, as a quality
inspector, part of my job as a quality inspector was to back down,
in the event of emergencies, and be a lehr attendant, all physical,
hard work (sure). And I cannot get a quality job or a crew leader
job unless I was a lehr attendant and progressed up the ladder, I
could never get these 2 jobs.
Females could not do these jobs
(yes), and they automatically came over to it. Well, I can, still
don't, don't unde~stand that (yeah, yeah). But when they came over
to the crew leader job of quality, and it came that somebody was
off work and someone had to back down, I'm senior to a female, but
because she being a female, she didn't have to back down and do the
job, and I did (yeah). So those kinds of things were sore spots.
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Jennifer: Yeah, yeah. It's a difficult issue because there are,
you know, I mean, whether its genetic or not, certainly it's
cultural differences between male and female muscular development.
I don't think there's any question that you could train a bunch of
women to do much lifting as a man, but ... you know.
Kenny: Well, my personal thoughts are, Jennifer, is we have a lot
of girls in the plant, we did have a lot of girls in the plant that
could do the work as well as some of our guys, but I believe when
you require of a female, with her physical structures, to perform
as a male, day in and day out, I think that will eventually take a
toll on her . And I really believe that (yeah). It's not that I
disagree in females taking a job.
(no, you' re talking about
biology here) But I believe that in the long run, it would age the
girl and break them down. Because many times I couldn't even wash
my car before going to work because I didn't feel like I could do
my job. (you had to save it all) Save it all. And uh, that was
the good ole days when uh, when you got time for a break, you was
too nervous to eat; you'd smoke a cigarette and drink coffee. It
was that demanding. Work, wor k, work, work. And you'd come home,
you hurry home, and you're all keyed up and teed up, and you come
home your eyes all wide awake on the 3- 11, you can't sleep 'cause
you've worked so hard. And ... and I don't think, well, actually it
was too much work for a male, to start with.
But if you put a
female on there, you're only adding to her destruction.
Jennifer:
Yeah, that's right.
So did you do shift, so you did
shift work in the machine shop, too?
Kenny: Machine repair, yeah. Our job was to repair any machine
that was down, to get it back in order immediately to run. (I see)
Jennifer:

Yeah, I talked to Ike Effingham.

Kenny: Mmm-hmm.
shop I did.
Jennifer:

Yeah.

He was a former president; he worked in the same
Mmmh.

That's interesting.

I had a thought ...

Kenny: Jennifer, I've got six years of monthly newsletters, and I
have them all in a folder, if you wish to take them.
(yes) And
what it does, it tells each month I would explain to the people
where your grievances are, what's going on in the state scene or
national scene, or plant scene. And it will give you an idea, as
you go through 'em for the last six years, what our thoughts were.
And then I would tell the people, where the company was really
coming down and doing something to us, trying to keep the peace,
that we didn't rebel. And I would explain to them changes had been
made whether you remember them or not. And I would go back to the
Rod and Gun Club, to the day we went to Camden Park, the day they
gave our children when they was born baby bottles and diapers, and
just numerous things that we [talking simultaneously]
(I know) And so I would recall and then I'd even go through ... like
the other day, as a senior employee working here 50 years ago, I
came back just to see how the plant looked (mmm-hmm) and then I .. I
was making some fictecious person up (yeah). And I remember the
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cafeteria's no longer there, and the cook's gone, don't see him
any longer, the doctor, Dr. Woelfel who was once stationed down
there is no longer here. Didn't even see a nurse around the clock.
And I went on through the whole network like that, just let them be
reminded that we (yeah), we have lost a lot of things, and if we're
to continue, changes will be made. And I did it in a nice, simple
way as I could.
But looking at those books I think will
uh ... (invaluable ... , )
I think they will help you.
I've got
stuff stashed everywhere.
But you start back with uh [pages
turning] start back with this one, nothing ... this one here starts
my first uh, December of '87 I got elected in November (un-huh),
and this is December and then this is January, right on through.
There's only one or two in this whole book that's, that's not in
there. Otherwise, they go right on through and uh .... (yeah, this
sounds wonderful. And they have some many things) And that's when
you started having computers in the uh, in the area. You can see
the difference in the (the typeface?) this is one of the things I
used to do.
I used to put on "This is your life".
If you were
retiring, I would have, you ever heard the old story "This is your
life"? (yes, yes) Well, then I would get a lady to come out and
act like she was the mother, and I said, "Mother, I have just, can
you hear me?" And she said, "I can't hardly hear". Well, I said,
"You've got a daughter, do you remember your daughter's name?"
"No, I had six in the litter that morning, I don't remember". And
I'd go through all this and have a backscreen just a few feet from
me. And then I had all my actors in there. And I said, "Mother,
do you have a picture of your daughter or son?"
And she said,
"I've got one when she was three years old." So when a picture was
to be presented, out came a human and stood like a picture.
(ah,
neat) This was a baby.
[laughter] (there's mother Hamlin) This
guy, he was retiring, Dick Hamlin, so this girl here as cancer
today. She's right at 40 years old. But she uh, she had her butt
all sticking out, with pillows and a cane.
And uh, he came out
with a baby bottle. He's got mustard all over his diaper. And I
think that diaper was a canvas from 20th Street Awning Company.
[laughter] But each scene I came out with somebody. And that was
the cue to come out.
Jennifer: Alright, we're looking at the Owens Brockway Huntington
Newsletter, Glass, Molder, Plastic and Allied Workers, Volume 3,
No. 8, the picture on the first page. That's funny.
Kenny: Everything should be in order except over in the last turn.
There's two months the same, but different newsletters. Both say
January, but they're still two different ... .
Jennifer:

Are you lending these to us, or ... ?

Kenny:
Yeah.
We can make ... that's the only copies I have.
(alright, well, we may make copies) you're welcome to.
Now those
in front are just extra copies that were just laying there. But it
gives the solidarity marches in Washington and goes through the Las
Vegas strikes and while we're are conventions, and one thing right
after another. (yes) Well, there's a real old one honey, you just
passed. That's in Las Vegas when we were in uh, at a strike on the
frontier.
Now, there's a real old one you have there.
And I've
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got some more of those,
1
60 1 s, or something?
Jennifer:

No, it's 1973.

too.

That's probably in the

'40' s

or

(well this one ... ) It looks like it.

Kenny:
Well, this is 1946.
Yeah, this is my wife's uncle.
Uh ... Burger Malmquist.
He's the one that built the Rod and Gun
Club. And the big buffalo head that Marshall used to have, he was
the one that brought the buffalo in. And they ate the buffalo. My
wife said the other day, this was the Owenizer girls, the plant doe
party (un-huh), this was all females, and this was how big the
organization was. And various people in here talking. And it just
gives you thoughts. And once more there's two.
(I think we ought
to archive these in some fashion, I'll bring it up with my
supervisor).
Jennifer: I certainly want to go through them.
Kenny:

I've got more, if you're interested in them.

Jennifer:
Let me just work with these.
I'm going to have to be
getting back to you with the transcript and obviously to return
this.
Kenny: Well, I've got more pictures ... in the uh, here's one here
you may be interested in.
Uh, we had Kitty Dukakis in the plant
(oh,yeah?) when Dukakis ran for Governor or President. That shows
how patriotic I am.
But uh, we had them in our plant office, she
toured our plant and ....
Jennifer: Did you have a lot of people coming in?
visitors?) Mmmm-hmm.

(coming in as

Kenny:
Over the years we had lots of 'em, yeah.
This is Kitty
Dukakis, "Meets local union 212."
And at this time her husband
was running against Dan Quayle and her husband was running against
George Bush and the vice-president against Dan Quayle (right). So
I presented her a bucket or a badge called a Bushwacker.
[laughter] And uh, there's little comments under here. I gave her
the badge.
Jennifer: Local #212 President Kenny Partlow presents Mrs. Dukakis
with a Bushwacker badge.
Was the word 'bushwacker' on the badge
with a picture of Michael Dukakis with a baseball bat [ phone
ringing in background]
[laughter] Wacking George out of a bush.
Okay. What do you know about the museum, the thing they're making
down in the west end?
Uh, I've been told that there's a lot of
material being donated to a proposed, well, they've bought an old
library? Ever heard of that?
Kenny:
Labor has a place downtown uh, where their, where they're
going to build the history of the bottle glass business in the
area;
I've been invited to participate.
But that's the
Labor ... labor group trying to do that, Labor History.
(un-huh)
I've never heard anything about the west end.
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Jennifer: Uh, who was it?
about that.

Uh, it was the Effinghams that told me

Kenny: Well, they rented a particular building to store all of our
old documents and grievances and stuff, I do know that.
Jennifer:

Maybe that's what he was talking about.

(yeah)

Kenny: As I told the president, there's a lot of history in the,
the past practicing president, that we need in the event whenever
one of our brothers call us and we need to be able to say yes, we
didn't do it in Huntington or we did, or whatever.
Jennifer:

Yeah, right, everything's important.

Kenny: That's the only thing I knew of. Uh ... Jennifer, I watched
uh, I watched a company in '55 that was a family-oriented company,
my uncle helped get me on. And if I had any discipline problems,
my uncle came to me, "Hey buddy, I got you on here", (you' re
answering to me, too) yeah, "you're answering to me, too." So that
was how that the company was at that time. They thought an awful
lot of the employees.
They had their baseball, basketball,
bowling, leagues of all kinds. We had a uh, May Queen dance every
year, Christmas, every shift had their own parties, own clubs. We
really had a social life of our own, because we had 2,000
employees, and most of us worked swing shift, and you may be off
Sunday, you may not. You did work 15 Sundays and every Sunday you
kept ... like every week you lost, every three weeks you lost a day,
I mean you gain a day, so you work 15 Sundays and you're off 5.
And so when you started to make dates for dinners or anything, you
had to really search your mind, "well, what would I be doing that
week".
(sure)
So, if you worked with your own shift and gather
with your own shift, then you didn't have that problem.
(yeah, I
see)
We had excursions, go to ball games in Cincinnati, we just
did everything by ourselves.
(yeah)
Jennifer: And what do you think is the reason for the decline in
all this incredible amount of social welfare and there was so many
committees and self-management almost, within the ... what caused the
decline in all that?
Kenny: What caused the collapse of all that? (mmmh, I mean, yeah)
Well, it was just the glass becoming a dying industry.
(yeah, so
[inaudible] (So it was profitability, at the heart?) As times got
worse, our glass sales dwindled.
We closed plants, and started
tightening up. We started trying to do away with things we didn't
need.
And those were some of things we didn't need.
You either
have diapers for your baby and a picnic or you would say "I'd
rather have a job".
(yeah)
And so that's ... we had our own Rod
and Gun Club out in the country, in Wayne County. Several, 60-some
acres I believe, we had a lake out there to fish, fish fries and
(Buffalo roasts) ah, yeah, all these things.
My wife's uncle is
the one that built that thing or designed it.
(oh, really? Is it
in the ground?) It's in that paper there, in those old papers.
Jennifer:

Yeah,

I'll check it out.

I wondered how you cook a
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buffalo.

(yeah)

Kenny: Oh, we eat Buffalo all the time. We buy it in the form of
Beefalo. It's a buffalo and a cow bred (un-huh). There's a boy in
Wayne County sells it all the time.
We buy it because I have a
severe cholesterol problem. And beefalo has less cholesterol than
fish or chicken (really? that's remarkable) yeah, yeah. And you
can buy it through Richard Chadwick. He was one of our employees
at Owens. And you'll see several articles in there in that book.
(alright) And some of beefalo. You'll have pictures of that. I
tried to bring everybody in the plant in to the uh, into the
newsletter each month (sure, yeah). I'd get a picture of you when
you was three years old on the front page, and ask who this little
lady is working here today, and then on the back page I'd answer.
(yeah, yeah, that's real important, that was a voice, it was a
voice, a common currency-of words, and pictures).
Kenny: Well, I really feel that my administration helped prolong
the plant, because of our ability to communicate with the people
and have trust and faith in the people.
Although they might not
have liked what I had to tell 'em, they knew I'd tell them up front
and not story to them (sure).
I'm not a person that's gonna ... I
might sugarcoat it a bit, to keep it from hurting so bad, but I'm
not going to story to you and build you up.
I'm gonna tell you
what it is.
(sure, sure)
You come to me and tell me you got a
grievance, and without saying you're an idiot you don't have a
grievance, and I say, "Well, you kind of show me in the book there
where it's at, where the grievance, where it's listed (prove
yourself)", and then eventually I'd say, "Well, I think you've got
a complaint."
There's a difference.
But I believe if we'd had
some other leaders in, people would have rebelled, they wouldn't
have shut us down earlier. I really do.
Jennifer:
That's interesting.
What do you plan to do now that
the ... are you, what are you doing .... ?
Kenny: Well, there is one thing I'm doing right here. [inaudible]
(yeah) I'm president of the Ringside Brothers. That's a group of
old boxers. That's Marty Wild, and Ottie Adkins and you've heard
of Rocky Marciano? (yeah) That's his manager. That's the sheriff
of Cabell County, and [inaudible]
We're all officers.
I'm the
president. We had, we had Soupy Sales in town, and we raised $4100
for our kids jam in Huntington.
Jennifer:
That's wonderful.
kickboxer yourself?

That' s

wonderful.

You

were

a

Kenny: Well, I was a professional boxer and an amateur boxer and
Golden Gloves and I got into kick boxing ....
But uh, I'm also
president of the Woodman's of the World, Lodge 66, and we just
recently recognized a bunch of drivers for a good safety record.
Different people.·
I'm very involved in everything.
(mmm-hmm)
(that's great) The city of Huntington recently chose a fellow who
called me this morning, Carroll Frye, as their arbitrator.
The
Huntington Fire Department called me as theirs, and we had to agree
on a third person to arbitrate a particular problem in the Fire
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Department versus the City.
(mmmh)
So I'll be involved in the
next week or so, as soon as I get the transcript.
I don't know
what's going on.
(fascinating)
Jennifer:

So you're like this labor analyst around town, kind of.

Kenny:
[laughing]
No, I'm just a .... a .... I just like to get
involved in a lot of things.
I do stay involved.
Jennifer:
What
Huntington?

do

you

uh,

what do you

see as

the

future

of

Kenny:
I think we can have a good future if we can lower our
corporate taxes. And I'm involved in this 'Save Our Children, Our
City and Our Future'.
I'm involved in that. And in the last few
weeks I haven't been to a meeting. I hope to get back in. We need
to realize what our strengths are, and our strengths are an
available work force, and we have transportation, recreation,
restaurants, everything we can, we can educate our people to any
fields necessary.
We've got a vocational school (we've got a
university), we've got Marshall University, we've got a stadium
that's second to none (yes).
So what is our problem?
(right)
Well, our problem is like every other state, there's not enough,
there's no one knocking on your door to come in, so we need to go
out and get 'em. We need, we've got low crime rate (yeah). And if
you look at your, your assets, you've got medical facilities,
diagnostic, and can repair hearts, veins, arteries, anything, from
Portsmouth to West Virginia University.
(mmm-hmm)
Now, who's
serving those people? Who's selling cotton swabs? Who's selling
gowns, aprons, I mean, just the medical field, who's doing this?
(yes)
Why are we importing?
I mean, why can't we make our own
cotton swabs right here in Huntington? I think if we'd look at our
facilities that we have abandoned (mmm-hmm), see what size they
are, conduct feasibility studies, get Marshall University involved
in them, get a federal grant, to see what we could produce and had
market from this area, then I think we'd be back in the ball game.
(yeah)
And go after these people.
We've got some natural
woodiness in this state.
We have probably 150, 160 species of
trees and all of Europe don't have that many species. And what do
we do?
We sell it to Europe or Japan or the Carolinas and why
can't we do it (here) in West Virginia? We could create, not just
timber jobs, but hauling jobs, kiln jobs, factory jobs. And when
those jobs come about, you'll have a lot of smaller industries come
in to support with screws, bolts, nuts, varnish, paint.
So it's
unlimited what we can do if we go out and sell ourselves.
Jennifer: The question is
capital come from? There's
a lack of capital in this
industries, primarily coal
... have ....

capital, you know,
such a, the way I
area, because of
mining.
And our

and where does this
see it, there's such
the history of the
taxation rates have

Kenny: Well, yeah, corporate taxes are horrible. We're paying
like 9% and that has to be stopped.
(yeah, I don't understand
that)
And uh, that has to be stopped.
It can' t be stopped
immediately, but it needs to be rescinded like 1% each year.
Or
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like Senator Ned Jones suggested and I talked about it for the last
six months.
If you don't, the last guy that leaves will shut the
lights off (yeah).
You can't bring these restaurants in; you're
only recirculating their money. I mean, I'm taking money from you
(yes), and you're taking it from him.
(yes, and they're paying
somebody $3 an hour or $4 an hour).
We have to sell a product,
whether it's service or it's a man-made product like bottles.
We've got to sell type of service.
(yeah)
Something to the
outside world.
(yeah)
And we've got everything we need except
taxes. What we need to ... first, like the city manager and county
commission [phone ringing in background][inaudible] ... what we need
to do first is look at all the business out there and say what do
you need?
We don't want to lose you.
Let's shore up the barn
before any more cattle get out.
(yeah)
And let's make sure we
save what we got and then go after some new ones (yeah). And that
has to be because the city can't function (without industry),
without industry.
Jennifer:
Yeah, there's no way.
development, it's crazy in my opinion.
and you're ....

I mean, talk of tourist
Because it's not good jobs,

Kenny:
It's a plus, but that's all.
(yes,
it's icing)
It's ... it's like riverboat gambling-it's not the cure-all.
(no)
It might be a plus.
Personally, I'm not for the riverboat
gambling, but I ran for the House of Delegates and I lost the race.
And I was asked many times how I felt about it. First, I'm not for
it, it's not the salvation that we need (yeah) .
However, you
haven't told me how you feel.
Some say 'yea', some say 'nay', so
I would vote to put it on the ballot.
(mmm-hmm) And you people
vote to do what you want.
(right)
Some areas will love it and
some won't.
This particular county is a Bible county and they
don't like it. Wheeling County would probably vote it in. Several
particular counties affected by it should vote it.
(yeah)
And
that's the way it should be, I feel.
(yeah, I think so, too, I
think so, too)
Jennifer:
I mean, I don't know who's making the decisions, but
... uh, anyway.
[laughs]
Yeah, I mean I was all for riverboat
gambling, my biggest concern was the crime issue.
But I didn't
believe that anyway.
Kenny:
Well, I just stopped on the way in, I stopped at the oh,
shoot, the, Mount Vernon, Illinois, on the way home.
(mmm-hmm)
It's 50 miles from St. Louis. And the news came across that night
that the riverboat gambling in St. Louis has decreased property
taxes 3%, they just announced it that night. So that's a real plus
for people who are wanting to bring in riverboat gambling. (yeah)
So it must add to the economy, whether the downside of prostitution
and killing and the murders and everything else that goes along
with it, the rehabs programs to turn people back around, who won't
feed their family no longer, who gambled away their money. Whether
all those things are worth it or not, who knows.
And all the
feasibility studies of other areas with the same makeup. And you
might determine well, this is what happened there, if you want to
test it or not. (yeah, yeah) But I think it will pass this coming
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year.

(yeah)

I think it will pass.

Jennifer:
I hate to see it, 'cause it does seem like
desperation, you know, but it's a band-aid.
(mmm-hmm)
know there's a lot of development that's been promised to
that's conditional on the riverboat bill, which seems to
let's try it. You know ... let's ....

an act of
But uh, I
the state
me, well,

Mmm-hmm, yeah, everybody has their own vices, like
Kenny:
abortion, capital punishment, and everything else. Everybody has
their own, their own thoughts on it. And if you elect a person for
one issue, I'm sure you're gonna be in dispute with some others.
(yeah)
Jennifer: Yeah. It's the art of politics. Oh .... so, what have I
not talked to you about, concerning the plant?
What haven't I
asked you?
Kenny:
Mmmmh.
I don't know. We had personalities in the plant
that did a lot of things. [inaudible] We had our people involved
in a lot of city, we were in the Special Olympics, well, those are
all in the books I got there for you, the newsletters.
I think
with that 6 years of newsletters once a month you'll see what we
did as a group. (yeah) We were involved in Walk- a-Thons, March of
Dimes and United Way.
Uh ... in fact, I
serve as a ... allocation
members on the United Way today. We were involved pretty heavy in
all those things.
And during the Desert Storm War, we put on a
nice uh, demonstration march, supporting the boys, I' 11 get it
straight in a second (mmm-hmm) support march. We're the best ones
in the area.
And uh, Denny Silvis was very patriotic.
I had
Congressman Rahall come in, and Senator Ned Jones. And I had Mrs.
Molina, Dr. Molina's, well, in fact, she's a doctor.
(I know Dr.
Molina)
The female?
(uh, no I know her, her husband is the
urologist?)
Yeah, he's a urologist.
(he's excellent, he's a
wonderful man).
Yeah.
He uh, she is the best speaker I've ever
seen in my life. (really?) She's from Cuba. And she recalls when
they first, the morning it happened, when Castro took over, they
took the buses, took the newspapers, then the telephones went. And
then she goes on with the whole story.
And at the end she says,
she met some girls on 4th and 9th, selling communist papers and she
went back and said, let me see the paper. And she said "Damn you",
and took this and shredded it. And they said, "What's the matter
with you, you old crazy thing?"
And she said, "You get out of
here", and they said, "We'll whip you", and she said, "You start
whipping, I'm gonna tear ever one of these up".
And they said,
"Get away, she's crazier than hell". And they run. But she says,
"If you lose America, where do you go next"?
(yeah)
Oh, she'd
bring tears to your eyes. She was terrific.
Jennifer: Yeah. He was incredible. He told me his entire story.
We uh, we uh, had a, created a kind of a friendship. He spoke to
me about it. And uh, very impressive. Very incredible man.
Kenny:
I think those two got a divorce, I'm pretty sure. (oh,
really?) But uh, (yeah), but I had her down to the American Legion
once. We had a patriotic rally down here. And they had her down
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at Owens that day.

And everybody just loved her.

She is terrific.

Jennifer: Yeah, yeah. She ... all the things in his office ... I sat
in there for like a half an hour, and when he came in, I had to be
like .... "What are you? Who are you?" [laughter] "What did you do?
Where are you from? What's your story? You're from Cuba ... what's
the deal"? You know.
Never mind my kidney stone.
[laughter]
Kenny:

Are you a journalist major?

Jennifer: No, I'm ... this is I'm a sociology graduate student (oh,
is that right?) this is more uhm, under the, more a history project
than it is straight information.
We ... it's kind of like soft
history.
We want to know, we' re choosing this, this form of
canvasing of interviewing to uh, to be informal and to get people's
thoughts.
We want people's history, and their fictions and their
you know, 'cause everyone has, you know, their own fictions. We're
not looking for any truth. I have to usually explain to everyone.
They say they don't remember this, that and the other and, the
point is, really what you don't remember is almost as important as
what you do remember.
You know?
Everyone is creative (sure)
everyone is ....
Kenny: Well, what we saw was a company that was good for the area.
They were citizens that didn't ask for much in this area. Uh ... we
kind of gave to this area.
And don't think I'm all company for
saying this.
[laughs]
But I watched the uh, I watched a lot of
people build homes and I have one cousin down there now that has
two sons in med school. And I got another buddy and uh, his son's
in med school.
(mmmh)
And so the company paid these people to
educate their children, build their homes (yes), and uh, (I'm
envious) and over the years, I was able to make $50,000 a year,
some of the years there, 5, 6, 7 years ago.
[inaudible] ... (don't
forget that part)
[laughing]
The boss and I had a very good
relationship.
We, we fought constantly, but we respected each
other.
In the ring I had 150 fights and I got in and I meant to
whip you. And when it was over, I'd shake their hand and come out.
And that's the same uh, personality I had in life. If we disagree,
I can certainly disagree with you. But after the disagreement I'll
go back and shake your hand and go on.
(sure, sure)
Because I
don't have the, I don't have the uh, (aggression), well, I don't
have the right to get mad at you over one issue. And here we have
30 issues to argue over, and I quit talking to you (right), what
are we gonna do with the next 29?
(right, right, right, out the
window). So I don't have that makeup, but as he left, a girl told
me, a secretary in the office said that she heard him-they was
asking about me, we were coming to a meeting.
He said, he's
crafty, he's up-front, he's a straight shooter, and he's a better
politician than they are in Charleston. [laughter] (that's a good
_ _ __ ) but she said he has a lot of respect for you. But we had
a lot of, his job was to take shots at me and mine was to defend
the people (yes).
Oh, we'd really get into it.
(oh, yes, yes,
it's hard, it's hard)
But I did respect him, because he came to
me up front and told me "This is what I'm gonna do".
(yeah, yeah)
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So, I can work with that (yeah).

I might not agree with it, but

Jennifer:
And that was a lot of the, I mean, I'm sure he worked
with you, but there's so many people that have told me, "If only
they would have listened. If only they would have just listened to
what I had to say", you know, and then said, "Okay, we're not gonna
do it''. But there, you know, wasn't a lot of listening going on.
Kenny: And the reason for that was because there was no room for
listening. Because the company was, had dictated to the plant what
you would do.
It was hard to explain that to the people.
(yeah, yeah, sure)
The company was told, you, each plant was to
have what we called feeders for machines.
Every machine has a
feeder from a tank, and that's what you call feed the glass into a
machine.
(right)
Now, if you have 7 machines, they didn't want
any more than 70 people on a feeder (mmm- hmm), so, that'd be 490
people's all they wanted (yeah).
But if you had 8, you had 560
people.
So it was dictated by the stream or the machine, was how
many people you had in your factory.
(right) Well, now, let's go
on to another .... that could work in some factories, because some
factories were built 20 years ago and 30 years ago, where they were
modernized and didn't have the problems we had of maintenance and
the great big network that we had to abandon parts of our factory.
But we still had to be careful because the pipes would freeze and
break, and disrupt the others. Our factory was built in 19 and 14.
So, what you could demand in one factory, in Winston-Salem, which
was built in the early '60' s ( and which was probably modular,
completely modular, yeah), the heating and cooling was all designed
different. I mean uh, so it was hard to put a hard, cold figure on
a plan to how many people you would need.
And when our people
would try to talk to them and say, "Now, if you can only get one
more person over there, the company would turn 'em off. And it's
not because the company didn't want to listen, and sometimes they
probably didn't want to listen (right), they couldn't, they
couldn't do anything.
They were, they were mandated to do this.
(they were ... how active were these, this corporation that bought
them out, the big buy-out. How active were they? I mean, who was
really the boss, you know? I have trouble sorting out .... ) Well,
Owens-Illinois remained in control (yeah), as long as they, as they
maintained the profits.
(I see, my goodness) And if they didn't
maintain the profits, then they were to be eliminated.
Kravis,
Krohler and Roberts were the owners and uh (three people?) three
people were the buy- out experts.
And that's all they do.
It
should be ( I think they doctors somewhere, but that could be
just ... talking)uh ... I don't think so. I think they were financial
whizzes (mmmh, yeah), but uh, they uh, bought us along with Kraft,
I believe was one they bought. R.J. Reynolds. And it was common
in the '80's for buy-outs.
They bought the old Winchester
Firearms.
And our international took, it's in there, too, our
international took on a merger-buy-out in New Jersey. The company
only did it for the monies and a merger-buy - out and all, so our
international took 'em to court, spent a million dollars or more,
I don't know how many millions, trying to win so they could stop
this merger- buy-out and at the end of it, there was a settlement,
so it was · never decided yea, or nay, it was just a settlement
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reached.
Everybody was paid.
(yeah, right)
But it destroyed a
lot of businesses.
(it sure did, it sure did, it caused a lot of
change)
Jennifer: The Owens plant is especially important because it does
represent the trajectory of industry.
Yeah.
Very well ... in
America.
Kenny: And I think there's about ... I think the figures given to
me, each job, each lost job, affects 7 people. (mmmh, yeah, that's
about right)
And that's [inaudible] ... family and vendors ( put
together, oh, yeah) of all kind.
Jennifer: Mmmh. Well, I'm getting tired and you're not. [laughs]
Uh .... if you go through those newsletters, I don't know how
involved you'd be in particular, but once you look at the
newsletters, you'll probably open up your eyes to a lot of things,
because you're seeing how we saw it 6 years ago, 5, 4, 3, 2, right
down the line.
And you'll see that we never once believed that
they were gonna close the doors on us.
(yeah, even though you
heard it from day one)
I heard it in 1955 (right, yeah), when I
went there in '55, I was told that. So ....
Jennifer: I will, I will give those a look-through. And I will be
back in touch, of course, and maybe we can have a Part II. I have
to gather some more questions.
[laughing]
Kenny:
Yeah, I think once you read that, you' 11 see a lot of
questions ... you're talking about terminations earlier, they tried
to terminate 51 people while I was in there, in my six years. And
one they was successful in one. This particular female got fired
3 times.
In a matter of a few months.
And then finally the
international refused to take it to arbitration.
(mmmh) Only the
first one I'd lost, and I was real proud of that.
Jennifer: Yeah, that's amazing.
of interview.

END OF INTERVIEW

Well, thank you very much.

End

The following is an addendum to Kenny Partlow' s interview,
-- response
to why he believes the Owens plant was shut down.

in

Kenny: Our plant was shut down due to several factors: the most
prominent factor was the 1987 merger/buy-out by Krohler, Kravis and
Roberts (KKR), the same group that bought out R. J. Reynolds, Kraft
Foods, and many others, causing damages to thousands of other
employees in those companies.
Merger/buy-outs, hostile takeovers, by groups such as KKR,
destroyed many companies in the '80' s. Assets were sold off,
companies left in debt, while the raiders earned big dollars. The
companies tried to survive; some were able and some couldn't.
After KKR purchased our company, our assets were sold, our wood
and forest products division, our savings and loans institutions, our
health care center, etc ....
Our company left heavy in debt. A million dollars a day in interest
payments alone, was expected to step up their earnings of each plant
to pay their share of the interest and debt. In our own plant, (one was
23 at the time, including Brockway Glass Company plants), was
expected to double or triple our plant profits for our share.
During the same time, glass sales were diminishing due to
customers converting to plastic and can packaging containers, such as
ketchup, mustard, aspirin, salary dressings, milk, etc. We only had 5%
of the beverage market; the other 95% was plastic cans, and other
containers.
As the glass market continued to decline, competition between
glass companies became fierce, each trying to outbid or underbid the
other for the business. Sometimes bidding was so low that there was
no room for profit. And, if you had quality troubles or complaints from
the customer, we lost money . .
Lower bidding meant reduced operation costs, companies looked for
areas to reduce costs/labor, material, transportation, etc.
Jobs and departments were combined or eliminated, maintenance
work was subcontracted out, product inventories were reduced,
purchases and materials inventories were reduced.
People per plant or employees per plant was designed and set by
the corporate office for each machine producing bottles, the plant was
allowed so many ·employees. While our plant had over a hundred
employees per machine, the amount was reduced to around 70 people.
If your particular plant, such as the Huntington plant, (built in

, 914), was older, the cost to heat and cool the plant was higher,
roofing and maintenance costs higher, modernization costs higher due
to ceiling heights and available space to install machinery and
equipment, etc. If your plants location was not available to raw
materials, then the plant was at a disadvantage.
The same trucks that ship your finished product to customers
usually came back empty, without some type of product or materials
being shipped into Huntington, costing more for transportation costs.
Taxes for the most part, with the exception of workers
compensation tax, was pretty well in line with our other locations.
Employees were readily available and when employees usually intended
to stay until retirement.
Millions of dollars were spent at the Huntington plant, attempting
to modernize the plant. During that same time, customer sales
continue to decline, quality is becoming tougher, competition from
other companies, we have tough breaks, such as a huge gas line
erupting outside the plant, costing thousands of dollars in lost products,
electrical storms knocking out power, costing thousands more in lost
profit. Severe winter of '93 that almost shut the plant down and then
we had contamination of pottery dust in our cullet (recycled crushed
glass), that ruined our glass quality, resulting in three-fourths of a
million lost in production.
At the Huntington plant the Corrugated Department was eliminated,
costing around 50 jobs and the convenience of changing customers
cartons at the spur of a moment, instead of placing an order to
Kentucky or Ohio and wait for shipments.
In addition to the corrugated department, other jobs were eliminated
or combined, working agreements, past practices and longstanding
contract language was challenged by the company, creating many
problems for the local union.
Salary personnel was changing rapidly with new supervisors coming
into the plant, not familiar with the accents, customs, or culture of our
people. Some may have not wanted to be in the Huntington plant and
I feel the Huntington plant would have been much better without them.
All of these things were done to reduce the costs of operations, the
amount of people allowed, hurt the remaining employees by forcing
them to work overtime, understaffed supervision having to perform
bargaining unit work, warning letters in employees files, etc.
From all appearances, salary personnel was on one side and the
employees on the other side. The teamwork of the Onlze family was
divided, no longer was their's a family.
The plant had made many changes since I went to work there in

I955, when we had almost 3,000 employees, down to 600.

We were
still producing more bottles with better quality, but it wasn't enough.
The plant manager has been blamed for the closing, how much he
contributed is anyone's guess. But I do know the costs cuts and
people per feeder was not his calls. All plant managers were instructed
in 1992 "to reduce the employees to a certain figure, and if you can't
do it, tell me now and I'll send someone else to do it" by the corporate
headquarters.
One thing I do know-it was not the people, even with departments
closed or eliminated, long-standing working agreements challenged,
working understaffed and forced to work overtime the people hung in
there.
As union president of Local 212, the last six years I dreaded to
come to work the last few years, having problems in all areas of the
plant, wondering what the company would attempt today.
The company's actions were challenged by the union, winning some
and losing some. Our people couldn't walk out, or they would have
closed the plant down way before they did. And the grievances we
won still hurt us. When the company had to pay grievances, that
further damaged our plant's reputation with the corporation, as a
trouble plant.
Could have another plant manager have saved the plant? We will
never know. The company didn't need the plant as there were
machines idle at several other plants and glass sales continue to
dwindle.
I'm convinced the closing of our plant was the end result of the
merger buy-out of 1987, and maybe another plant manager such as our
former plant manager, Jim Kunkle, could have worked closer with the
people and saved the Huntington plant and the company would have
closed another.
My concerns now are for the hundreds of people whose lives were
disrupted, who hung in there, giving all they had until the last day. No
one can blame the people for the closing of the plant.

